DEAR RESIDENTS:
I hope everyone’s school year is off to a great start.
It’s rewarding to see and hear our staff and students
back together, participating in engaging learning and
making meaningful connections with one another.
In August, teachers and staff came together for our
annual convocation. It’s a great way to kick off the new
year and at this year’s event, I was reminded why I love
Worthington Schools. Various staff members, some
of whom have been a part of our district for 50 years,
first as a student, then a parent and team member,
shared why the Worthington experience is unmatched.
Our culture is one in which failure is not an option;
relationships matter; and we go the extra mile for those
struggling inside and outside the classroom.
The environment in which a student learns and the
resources available to them can have a profound impact
on their future, as evidenced by the stories shared that
day. That’s one of the reasons Worthington City Schools
formed a Master Facilities Plan in 2016. You helped us
accomplish Phase 1 of this plan by passing a bond and
operating levy in 2018. As a result, we renovated and
added on to our four middle schools, and changed our
grade configuration so that sixth graders now attend our
middle schools, creating more space in our elementary
buildings for our increasing enrollment.
This November, Worthington Schools will return to the
ballot with a combined bond issue and permanent
improvement levy and an incremental operating levy. The
bond will help us achieve Phase 2 of our Master Facilities
Plan, which calls for rebuilding Thomas Worthington
High School and renovating Worthington Kilbourne
High School. The permanent improvement levy will
provide a designated funding source for school buses,
maintenance of our facilities, back-end technology,
playground equipment, and furniture. The operating
levy will fund daily operations that will help keep up with
inflation and our growing student enrollment.
Dr. Bowers kicks off the school year with
staff at the annual convocation and greets
students on the first day of school.

If you have any questions about these issues and more,
please do not hesitate to contact me.
We have a lot to celebrate in our Worthington Schools.
We continue to live our mission to empower a
community of learners who will change the word.
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OUR MISSION: TO EMPOWER A COMMUNITY OF LEARNERS WHO WILL CHANGE THE WORLD.

On August 17 and 18, students, family and staff
came together to say goodbye to summer and
hello to the school year. It’s great to be back!

The Gary Smith Compassionate Teaching Award was founded in 1998 in memory
of Worthington teacher and coach Gary Smith. Its purpose is to honor Worthington
teachers who go above and beyond normal teaching duties, extending themselves
in special ways to care for students in need. Congratulations to the 2022 award
recipients Laura Zelch, counselor at Linworth Experiential Program and Courtney
Bazemore, intervention specialist, from Liberty Elementary.

WORTHINGTON SCHOOLS
WELCOMES NEW PRINCIPALS
Worthington is excited to welcome several new
leaders at our school buildings across the district.

Julie Payne is the new Principal at Bluffsview Elementary and Tiena Miller
is the new Principal at Worthington Hills Elementary.

Dominique Alexander (center) is the new Assistant Principal at
Worthington Kilbourne High School, Sjanneke Baker (left) is the new
Assistant Principal at Kilbourne Middle School, and Abby Jinks (right) is
the new Assistant Principal at Worthingway Middle School.

IT’S A FAMILY AFFAIR
Worthington is a great place to live, work and raise a family. The district has
several family members from different generations that work for our schools.
That’s another reason why we love our Worthington Schools!

The Cox Family: Andy (Social Studies Teacher at Thomas Worthington), Kathleen (Kindergarten at Wilson Hill), and
Kelly (6th Grade Teacher at KMS).

The Turners: Katrina (1st Grade Teacher at Brookside
Elementary) and Kailyn (Kindergarten at Worthington Park
Elementary).

Siblings: Kelly Liddil (Art Teacher at Colonial Hills)
and Kenny Galloway (Bilingual Assistant at Thomas
Worthington HS).

Principal Patti Schlaegel (Granby Elementary) with daughters-in-law Caitlyn (Special
Education Teacher at Perry Middle) and Emily (6th Grade Teacher at Worthingway
Middle).

The Pounds: Debra (Instructional Assistant at Evening Street), Dave
(Bus Driver) and Aaron (Wellness Teacher at Slate Hill).

WO RT HI NGTO N SCHO OL S WAN TS TO KEEP YO U I N FO R M ED!
Stay up-to-date on the latest by connecting with us through the following platforms:

Visit our website

Like our Facebook Page

Subscribe to our YouTube

worthington.k12.oh.us

facebook.com/WorthingtonSchools

worthington.k12.oh.us/YouTube

Connect on LinkedIn

Download our App

Read the Superintendent's Blog

linkedin.com/school/worthington-schools

worthington.k12.oh.us/app

wcsdistrict.wordpress.com

Find us on Instagram

Follow us on Twitter

Sign up for Alerts

instagram.com/WorthingtonSchools

twitter.com/wcsdistrict

Sign up for email and text alerts through
the Worthington Portal on the website

FINANCIAL UPDATE from the Treasurer
TJ Cusick • Treasurer/CFO

WORTHINGTON
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Worthington Schools has a strong track record of
responsible fiscal management. In fact, last year we
were once again presented with the Ohio Auditor
of State Award with Distinction for clean and
accurate financial records, an award less than 5%
of public entities in Ohio receive each year. Fiscal
responsibility is an important component of realizing
our mission to empower a community of learners
who will change the world.

200 E. Wilson Bridge Rd.
Worthington, OH 43085

The district is on the ballot for two issues this
November that will update our high schools, provide
an ongoing source of funding to maintain our
facilities, and provide operating funding to keep up
with inflation and our growing enrollment.
First, Worthington Schools will be on the Nov. 8
ballot with a combined $234 million bond issue and
a 1.9 permanent improvement levy that would help
further our Master Facilities Plan work and maintain
our facilities.
The bond issue is part of Phase 2 of the Master
Facilities Plan and includes creating a larger
cafeteria, and adding and modernizing science
labs and other flexible learning spaces at Thomas
Worthington High School, as well as allowing more
natural light into student areas, installing a new roof,
and replacing the heating and cooling systems at
Worthington Kilbourne High School. The bond issue
is projected to increase taxes by 4.6 mills. However,
the District has outstanding debt that will be paid off
in the next few years, decreasing the tax rate by 3.6
mills. Thus the net increase from passage of the bond
issue is projected at 1 mill. The 1.9 mill permanent
improvement component would provide dedicated
funding for continued bus replacement, technology
improvements, playground and extracurricular
facilities, and other capital improvements.
The second issue on the ballot is an incremental
operating levy to maintain daily operations. It would
start at 2.9 mills and gradually increase to 8.9 mills
over four years. It would help to offset the cost of
additional staff needed to accommodate a projected
600 additional students over the next five years.
Should both issues pass, taxes will increase by
approximately $203 per $100,000 of appraised home
value in year one, and go up by $70 per year per
$100,000 of appraised home value for the following
three years.
Through careful planning we will remain a district
that provides diverse opportunities for students in
updated learning environments.

COST OF BOTH ISSUES
O P E R AT I N G
Collection
Year

Additional
Mills

Additional Cost
per $100K
Appraised Value

2023

2.9

$101.50

2024

2.0

$70.00

2025

2.0

$70.00

2026

2.0

$70.00

C AP I TAL
$234 Million Bond Issue combined with
1.9 Mill continuing PI
$234 Million Bond Issue

4.6 Mills

Projected Existing Debt
Millage Decrease

(3.6) Mills

New Continuing Permanent
Improvement Levy

1.9 Mills

Net Projected 2023 Millage
Increase

2.9 Mills

Net Additional Cost Per
$100,000 Appraised Value

$101.50

